In the last two decades, there has been a tremendous surge of academic and lay interest in the topic of work stress in different professions. Evidently, most professional occupations are susceptible to stress but the nursing profession seems to be particularly vulnerable. The psychologically demanding nature of the job carried out by nurses has been extensively documented (e.g., Gray-Toft & Anderson, 1981; Morris, 1995; Numerof & Abrams, 1984) . Within the nursing profession, different stressors are identified (e.g., Farrington, 1995; Hingley & Cooper, 1987) . Inadequate staffing, work overload, dealing with difficult patients, interpersonal conflicts, awareness of tremendous responsibility for patients, and other organisational constraints inherent in the hospital system are work stressors frequently encountered by nurses. These work stressors are believed to affect the mental health status of the nurses, leading to high levels of anxiety and depression. Regrettably, very few studies have been conducted in Asian countries to investigate the stressful events experienced by nurses in the course of their work. Based on a large survey completed in 1992, on work stress and coping among six different professional groups in Singapore, this chapter provides empirical data on nurses. There is also an attempt to examine the extent to which work stress is related to the psychological well-being of the nurses.
Method

Subjects
This study focused on nurses working in public hospitals, since they make up the bulk of the nursing population in Singapore. We were granted permission to conduct the survey in three main public hospitals in Singapore. A preliminary analysis showed that the nurses in these three hospitals were distributed unevenly in various departments. This made it difficult to sample the nurses based on the relative size of their departments. So it was decided to invite all the 1,335 nurses working in these hospitals to participate on an anonymous and voluntary basis.
A total of 1,043 nurses participated, showing a high response rate of 77%. This sample consisted of 371 assistant nurses (36.2%), 532 staff nurses (52%) and 121 nursing officers (11.8%). Data on 19 nurses was missing. The distribution of these nurses in various departments of the hospitals is shown in Table 1 .
The age distribution of the nurses showed that slightly more than half (56.9%) of our sample were below 34 years old. The majority (68.7%) were below the age of 40, indicating that most nurses were in their young adulthood. The mean age of the nurses was 33.8, with an SD of 9.2. The average length of service was 15.8 years (SD = 13.2). A great majority (about 94%) of these nurses were females.
Measures
Nursing Stress Inventory (NSI)
Most of the items in the NSI were compiled through an extensive review of the literature on stress in nursing. Fifteen nurses checked and confirmed the relevance of these items in the local setting through in-depth interviews. Additional stressors identified in these in-depth interviews were included in the inventory. The final version of the NSI consisted of 78 items, each of which described a stressful event 34
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